
 

   

 

Position Description  

 

 

 

 

Registered Psychiatric Nurse Grade 2 
Classification: Registered Psychiatric Nurse: Grade 2 Year 3 - Grade 2 year 8  

Business unit/department: Acute Psychiatric Unit  

Work location: Austin Hospital   ☒       Heidelberg Repatriation Hospital   ☐ 
Royal Talbot Rehabilitation Centre   ☐       Other   ☐ (please specify) 

Agreement: Victorian Public Mental Health Services Enterprise Agreement 2020-
2024 

Employment type: 
 

Part-Time 

Hours per week: 32 

Reports to: Nurse Unit Manager  

Direct reports: N/A  

Financial management: Budget: <user to insert information, if applicable> 

Date: July 2025 

 

Position purpose 
 
As a Registered Nurse at Austin Health you are responsible for planning, implementing and evaluating 
evidence based nursing care in collaboration with the multidisciplinary team to achieve optimal 
healthcare outcomes for our patients.   
  
The Registered Nurse is a key member of the health care team responsible for ensuring nursing 
professional, organisation, legal and ethical standards are met.  
 
About the Directorate/Division/Department 
The Mental Health Division provides care and services through a comprehensive range of teams to 
meet the needs of mental health consumers and carers throughout Victoria.  Services are located 
across Austin Health campuses and in the community. 
All mental health services work within a clinical framework that promotes recovery-oriented practice 
and supported decision making.  This approach to client wellbeing builds on the strengths of the 
individual working in partnership with their treating team.  It encompasses the principles of self- 
determination and individualised treatment and care. 
 
 
The Acute Psychiatric Unit incorporates 2 mental health programs. 
Adult Acute Program (AAP) has 19 beds which provide inpatient services to people over 18 years of age 
who have an acute psychiatric disorder requiring specialist intervention for assessment and 
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treatment. The Unit has a strong integration with mental health community-based services 
supporting continuity of recovery-focused care.  
Eating Disorder Program –This program provides five inpatient beds for consumers with an eating 
disorder, who require an acute health restoration program due to medical risk because of the severity 
of their eating problems. 
 
Position responsibilities 
 
In accordance with the Nursing and Midwifery Board of Australia approved Standards for Practice for 
the Registered Nurse 2016, position accountabilities for the Registered Nurse are described below. 
Comprehensive detail of the Standards is available at http://www.nursingmidwiferyboard.gov.au 
Thinks critically and analyses nursing practice  
 

• RNs use a variety of thinking strategies and the best available evidence in making decisions 
and providing safe, quality nursing practice within person-centred and evidence-based 
frameworks 

• Engages in therapeutic and professional relationships 
• RN practice is based on purposefully engaging in effective therapeutic and professional 

relationships.  This includes collegial generosity in the context of mutual trust and respect in 
professional relationships. 

• Maintains the capability for practice 
• RNs, as regulated health professionals, are responsible and accountable for ensuring they are 

safe, and have the capability for practice.  This includes ongoing self-management and 
responding when there is concern about other health professionals’ capability for practice.  

• RNs are responsible for their professional development and contribute to the development of 
others.  They are also responsible for providing information and education to enable people to 
make decisions and take action in relation to their health. 

• Comprehensively conducts assessments  
• RNs accurately conduct comprehensive and systematic assessments.  They analyse 

information and data and communicate outcomes as the basis for practice. 
• Develops a plan for nursing practice 
• RNs are responsible for the planning and communication of nursing practice.  Agreed plans 

are developed in partnership.   They are based on the RNs appraisal of comprehensive, relevant 
information, and evidence that is documented and communicated. 

• Provides safe, appropriate and responsive quality nursing practice 
• RNs provide and may delegate, quality and ethical goal-directed actions.  These are based on 

comprehensive and systematic assessment, and the best available evidence to achieve 
planned and agreed outcomes. 

• Evaluates outcomes to inform nursing practice 
• RNs take responsibility for the evaluation of practice based on agreed priorities, goals, plans 

and outcomes and revises practice accordingly 
• Report incidents or near misses that have or could have impact on safety - participate in 

identification and prevention of risks 
• Comply with the Code of Conduct 

 
 
 
Selection criteria 
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Essential skills and experience: 
 

• Knowledge of the Mental Health Act 2014 and other relevant legislation. 
• Demonstrated knowledge of recovery and collaborative clinical practice 
• A patient focused approach to care 
• A positive approach to ongoing self-education and skill development  
• A flexible, innovative team oriented approach to service delivery 

 

Desirable but not essential: 
 

• Postgraduate qualification in Mental Health nursing or equivalent. xxx 

Professional qualifications and registration requirements 
 
 

• Registered Nurse registered with the Nursing and Midwifery Board of Australia 
 
 

Quality, safety and risk – all roles 
 
All Austin Health employees are required to:   
 

• Maintain a safe working environment for yourself, colleagues and members of the public by 
following organisational safety, quality and risk policies and guidelines. 

• Escalate concerns regarding safety, quality and risk to the appropriate staff member, if unable 
to rectify yourself. 

• Promote and participate in the evaluation and continuous improvement processes.  

• Comply with the principles of person-centered care. 

• Comply with requirements of National Safety and Quality Health Service Standards and other 
relevant regulatory requirements.  

 
Other conditions – all roles 
 
All Austin Health employees are required to:   
 

• Adhere to Austin Health’s core values: our actions show we care, we bring our best, together we 
achieve, and we shape the future. 

• Comply with the Austin Health’s Code of Conduct policy, as well as all other policies and 
procedures (as amended from time to time). 

• Comply with all Austin Health mandatory training and continuing professional development 
requirements. 

• Provide proof of immunity to nominated vaccine preventable diseases in accordance with 
Austin Health’s immunisation screening policy.  

• Work across multiple sites as per work requirements and/or directed by management.  
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General information 
 
Cultural safety 
Austin Health is committed to cultural safety and health equity for Aboriginal and/or Torres Strait 
Islander People. We recognise cultural safety as the positive recognition and celebration of cultures. It 
is more than just the absence of racism or discrimination, and more than cultural awareness and 
cultural sensitivity. It empowers people and enables them to contribute and feel safe to be 
themselves. 
 
Equal Opportunity Employer 
We celebrate, value, and include people of all backgrounds, genders, identities, cultures, bodies, and 
abilities. We welcome and support applications from talented people identifying as Aboriginal and/or 
Torres Strait Islander, people with disability, neurodiverse people, LGBTQIA+ and people of all ages and 
cultures. 
 
Austin Health is a child safe environment 
We are committed to the safety and wellbeing of children and young people. We want children to be 
safe, happy and empowered. Austin Health has zero tolerance for any form of child abuse and 
commits to protect children. We take allegations of abuse and neglect seriously and will make every 
effort to mitigate and respond to risk in line with hospital policy and procedures.  

 


